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ABSTRACT: The background of the problem that the principal supervision will affect the 

performance of teachers, so it can be presumed that the lack of effective performance of 

Elementary School teacher in the Tanjung sub-district, due to the lack of effective supervision of 

the school principal that the teacher's performance of the work carried yet effective. Teachers 

who are willing and able to improve their competence development their performance also 

increased. Lack of willingness of Elementary School teachers in the Tanjung sub-district to 

develop a profession cape is thought to cause the performance is low.  This research is 

categorized as descriptive correlational for trying to explain the relationship factors or varieties 

of variables that influency the state without manipulating these variables. If viewed in terms of 

its approach, this research categorized as quantitative research.  Furthermore, because this 

research aims to reveal the relationship between the independent variable and the dependent 

variable, this  research also called correlational research. The result found that there is a 

significant relationship of academic supervision of the principal to the performance of 

kindergarten teachers  in Tanjung District, Tabalong Regency. There is a significant relationship 

between teacher professional development and the performance of kindergarten teachers  in 

Tanjung District, Tabalong Regency. There is a relationship between the principal's academic 

supervision and teacher professional development together, which is significant to the 

performance of kindergarten teachers in Tanjung Subdistrict, Tabalong Regency. 
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INTRODUCTION 

Teacher performance is basically 

influenced by factors from within the 

teacher himself, namely how to do the duties 

and responsibilities carried out and the effort 

in him to develop his profession. An 

external factor that is predicted to affect 

teacher performance is the supervision of the 

principal who is the leader and supervisor in 

the school. Goodwin (2005: 13) said the task 

of principals in the 21st century is very 

complex, including having to understand 

more about how to teach, thus the principal 

must understand how to teach teachers in the 

classroom.  

Teacher performance is 

everythingthat affects how much they 

contribute to the organization. This opinion 

reveals that the more teachers contribute to 

education, thebetter the performance of the 

teacher  (Ahmadiyanto, Ahmad Suriansyah, 

2022; Akbar & Imaniyati, 2019; Jumi, 

Puspitasari, Sulaiman, 2022; Noriawati, 

Solomon, 2022; Norlatipah, Norlatipah, 

Muhammad Saled, 2022; Rusdiana, Ahmad 

Suriansyah, 2022; Solekah, Solekah, 

mailto:Fauziah@gmail.com


E-Chief Journal (Early Childhood and Family Parenting Journal) 

ISSN: 2808-2664 E-ISSN: 2808-2656   

Vol.2 No.2 2022 Page:41-49 

 

 

 

42 

 

Solomon, 2022; Sri Rumanti, Aslamiah, 

2022). 

The principal as an education 

provider in leading his institution as a role 

model. Danim and Suparno (2009: 144) say 

thatschools are generally key figures for the 

incarnation of democracy and 

democratization of the implementation of 

educational and learning activities in their 

schools. The principal also became a good 

administrator and supervisor. As a 

supervisor, the principal is obliged to 

provide guidance to teachers in order to 

grow and develop their professional attitude. 

Sumber reference in the professional 

development of education personnel 

(especially teachers), one of which is the 

importance of effectively streamlining the 

dimension of academic supervision 

competence by the principal, because by 

maximizing academy supervision activities 

by the   principal at the education unit level, 

it is hoped that educators (teachers) can 

achieve mastery of increasing knowledge 

and skills in learning process (Inike 

Anjarsari, Wahyu, 2022; Sri Norbaiti, 

Ahmad Suriansyah, 2022; Widya Pratiwi, 

Wahyu, 2022; Vienna Novita, Solomon, 

2022; Yusrina, Yusrina, Muhammad Saleh, 

2022; Zainatir Raiyah, Ahmad Suriansyah, 

2022). 

The principal's capacity to support 

teacher performance in order to increase the 

quality of the learning process, guidance, 

learning media, assessment, and professional 

development is known as academic 

supervision(Mariah & Sa’ud, 2013; Naufal 

Akbar, Muhammad, Muhammad Saleh, 

2022; Noviecka Wieyanthi, Wahyu, 2022; 

Nurul Hidayah, M. Saleh, 2022; Wahyu, 

Wahyu, 2022).  

The fact that occurs on the ground 

that only 65% of kindergarten teachers in 

Tanjung District carry out professional 

development.  This fact shows how low the 

performance and professionalism of 

kindergarten teachers in Tanjung sub-

district. 

 

METHOD 

The method used in this study is a 

descriptive method with correlational. The 

population in this study was all kindergarten 

teachers in Tanjung Subdistrict Tabalong 

Regency. The number of kindergarten 

teachers  in Tanjung Subdistrict who have 

the status of civil servants or non-civil 

servants (except principals) is 324 teachers 

spread across 33 schools. The population in 

this study that fits the above criteria is 115 

people. Techniques used for the collection of 

Questionnaire and Observation data. 

 

RESULT 

Description of academic supervision 

variables 

Descriptive statistics obtained through the 

SPSS version 21 for Windows program for 

principal academic supervision variable data 

(X 1) are presented in the following table. 

Table 4. 2.  Descriptive Statistics Variables 

of Academic Supervision 
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From the table above shows the average 

value = 92.28; middle value = 92.00; mode 

value = 89.00; standard deviation = 4.707; 

variance = 22.159; the lowest value = 83.00 

and the highest value = 102.00. 

 

Table 4.2. Value Grouping of Academic 

Supervision Variables 

Variab

le 
Value 

Frequen

cy 

Percenta

ge 

Informati

on 

X1 

X1 > 

110 

0 0 Tall  

70 ≤ 

X1 ≤ 

110 

89 100 Keep 

X1 < 

70 

0 0 Low 

 Amou

nt (N) 

89 100  

 

Description of professional development 

variables 

Descriptive statistics obtained through the 

SPSS version 21 for Windows program for 

teacher professional development variable 

data (X2) are presented in table 4.3. 

Table 4.3. Descriptive Statistics Variables of 

Professional Development 

Statistics 

Professional development 

N 
Valid 89 

Missing 0 

Mean 30.5056 

Std. Error of Mean .83390 

Median 32.0000 

Mode 36.00 

Std. Deviation 7.86697 

Variance 61.889 

Range 24.00 

Minimum 20.00 

Maximum 44.00 

Sum 2715.00 

Percentiles 

25 23.0000 

50 32.0000 

75 37.0000 

 

From the table above shows the average 

value = 30.51; middle value = 32.00; mode 

value = 36.00; standard deviation = 7.867; 

variance = 61,889; The lowest value = 20.00 

and the highest value = 44.00. 

 

Table 4.4. Grouping of Professional 

Development Variable Values 

Variab

le 
Value 

Frequen

cy 

Percenta

ge 

Informati

on 

X2 

X2 > 

48 

0 0 Tall  

32 ≤ 

X2 ≤ 

48 

45 50,56 Keep 

X2 < 

32 

44 49,44 Low 

 Amou

nt (N) 

89 100  

 

Description of teacher performance 

variables 

Descriptive statistics obtained through the 

SPSS version 21 for Windows program for 

teacher performance variable data (Y) are 

presented in the table:  

 

Statistics 

Academic Supervision 

N 
Valid 89 

Missing 0 

Mean 92.2809 

Std. Error of Mean .49897 

Median 92.0000 

Mode 89.00 

Std. Deviation 4.70732 

Variance 22.159 

Range 19.00 

Minimum 83.00 

Maximum 102.00 

Sum 8213.00 

Percentiles 

25 88.5000 

50 92.0000 

75 97.0000 
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Table 4. 5. Discriptive Statistics Teacher 

Performance Variables 

 

 

From the table above shows the average 

value = 42.24; middle value = 43.00; mode 

value = 43.00; standard deviation = 2.174; 

variance = 4.728; The lowest value = 36.00 

and the highest value = 47.00.  

Table 4. 6. Pgrouping of Teacher 

Performance Variable Values 

 

Variable Value 
Frequenc

y 

Percenta

ge 

Infor

matio

n 

Y 

Y > 

51.33 

0 0 Tall  

32.67 ≤ 

Y ≤ 

51.33 

89 100 Keep 

Y < 

32.67 

0 0 Low 

 Amoun

t (N) 

89 100  

 

The relationship between academic 

supervision and kinerja teacher 

The results of the test are shown in table 4.7 

below: 

 

 

 

 

Table 4.7.  Correlation Coefficient between 

Variables X1 to Y 
Correlations 

 Y X1 

Pearson Correlation 
Y 1.000 .404 

X1 .404 1.000 

Sig. (1-tailed) 
Y . .000 

X1 .000 . 

N 
Y 89 89 

X1 89 89 

The above result shows the correlation 

coefficient R = 0.404.  The coefficient is 

significant because after being tested with 

the F test  with a significance of 0.000, the 

price of the F test (16.993) > Ftable (3.951)  

was obtained. 

 

The relationship between professional 

development and kinerja guru 

The results of the test are shown in the 

following table: 

Table 4. 8. Correlation Coefficient between 

Variables X2 to Y 
Correlations 

 Y X2 

Pearson Correlation 
Y 1.000 .508 

X2 .508 1.000 

Sig. (1-tailed) 
Y . .000 

X2 .000 . 

N 
Y 89 89 

X2 89 89 

 

The above result shows the correlation 

coefficient R = 0.508.  The coefficient is 

significant because after being tested with 

the F test  with a significance of 0.000, the 

price of the F test (30.228) > Ftable (3.951) 

was obtained. 

 

The relationship of academic supervision 

and professional development with 

kinerja teacher 

Statistics 

Kinerja Guru 

N 
Valid 89 

Missing 0 

Mean 42.2360 

Std. Error of Mean .23048 

Median 43.0000 

Mode 43.00 

Std. Deviation 2.17435 

Variance 4.728 

Range 11.00 

Minimum 36.00 

Maximum 47.00 

Sum 3759.00 
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The results of the test are shown in the 

following table: 

 

Table 4.9.  Correlation Coefficient between 

Variables X 1 and X2 to Y 
 Correlations 

 Y X1 X2 

Pearson 

Correlation 

Y 1.000 .404 .508 

X1 .404 1.000 .598 

X2 .508 .598 1.000 

Sig. (1-tailed) 

Y . .000 .000 

X1 .000 . .000 

X2 .000 .000 . 

N 

Y 89 89 89 

X1 89 89 89 

X2 89 89 89 

 

The above result shows the correlation 

coefficient R = 0.523. The coefficient is 

significant because after being tested with an 

F test  with a significance of 0.000, the price 

of Ftest (16.198) > Ftable (3.103) was 

obtained. 

 

DISCUSSION 

The Relationship between Academic 

Supervision and Teacher Performance 

Based on data obtained from the results of 

research processed using the SPSS version 

21 for Windows program, in conjunction 

with the 1st hypothesis which reads that 

there is a significant relationship of 

academic supervision to the performance of 

kindergarten teachers in Tanjung District, 

Tabalong Regency, it shows that the 1st 

hypothesis  is "accepted". As for the price of  

the correlation coefficient R = 0.404, the 

coefficient is significant because after being 

tested with the F test  with a significance of 

0.000, the price of the  F test (16.993)  > Ftable 

(3.951) was obtained. So that H0  which 

states that the relationship of academic 

supervision is not significant to teacher 

performance is "rejected", which means that 

there is a significant relationship of 

academic supervision to the performance of 

kindergarten teachers  in Tanjung District, 

Tabalong Regency.  

The results of the study are related to 

theoretical studies that supervisi is an effort 

to improve the teaching and learning 

situation, namely as an aid for teachers in 

improving the quality of teaching to help 

students to be better at learning (Sagala, 

2009: 88). Meanwhile, according to Pidarta 

(2009: 2) stated that educational supervision 

is an activity to foster educators in 

developing the learning process, including 

all supporting elements. The main activity of 

the principal's supervision is to carry out 

coaching so that the quality of learning 

improves. 

 

The Relationship between Professional 

Development and Teacher Performance 

Based on data obtained from the results of 

research processed using the SPSS version 

21 for Windows program, in conjunction 

with the 2nd hypothesis which reads that 

there  is a significant relationship  between 

the professional development of teachers 

and the performance of kindergarten 

teachers  in Tanjung District, Tabalong 

Regency, it shows that the 2nd hypothesis is  

"accepted" . As for the price of the 

correlation coefficient R = 0.508, the 

coefficient is significant because after being 

tested with the F test  with a significance of 

0.000, the price of F test (30.228)  > Ftable  

(3.951) was obtained. So that H0  which 

states that the relationship of professional 

development is not significant to teacher 

performance is "rejected", which means that 

there is a significant professional 

development relationship to the performance 
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of kindergarten teachers  in Tanjung District, 

Tabalong Regency.   

The results of the study are related to 

the research result that teacher professional 

development is the development of teacher 

competencies which is carried out to 

improve teacher professionalism. Teachers 

can thus maintain, improve, and expand 

their knowledge and skills to carry out the 

learning process professionally. Quality 

learning is expected to be able to improve 

the knowledge, skills, and attitudes of 

students (Akbar & Imaniyati, 2019; 

Noriawati, Sulaiman, 2022).  

 

The Relationship between Academic 

Supervision and Professional 

Development Together with Teacher 

Performance 

Based on data obtained from the results of 

research processed using the SPSS version 

21 for Windows program, in conjunction 

with the 3rd hypothesis which reads that 

there is a significant relationship  between 

the principal's academic supervision and 

teacher professional development together, 

withthe performance of kindergarten 

teachers  in Tanjung District , Tabalong 

shows that the 3rd hypothesis  is "accepted". 

As for the price of the correlation coefficient 

R = 0.523, it is significant because after 

being tested with the F test with a 

significance of 0.000, the price of the F test 

(16.198)  > Ftable (3.103) was obtained. So 

that H0, which states the relationship 

between academic supervision and 

professional development together, is not 

significant to teacher performance "rejected" 

which means that there is a relationship 

between academic supervision and 

professional development together, which is 

significant to teacher performance.  

The results of the study are related to the 

principals as education providers in leading 

their institutions as role models. Danim and  

Suparno (2009: 144) say thatschools are 

generally key figures for the incarnation of 

democracy and democratization of the 

implementation of educational and learning 

activities in their schools. The principal also 

became a good administrator and supervisor. 

As a supervisor, the principal is obliged to 

provide guidance to teachers in order to 

grow and develop their professional attitude.  

Schools  based on the things outlined above 

are obliged  to provide guidance to teachers, 

because in this way the implementation of 

education involving a number of 

professional educators can run effectively 

and efficiently. 

 

CONCLUSION 

Based on the hypothesis, theoretical basis, 

research results and discussion, it can be 

concluded that: There is a significant 

relationship of academic supervision of the 

principal to the performance of kindergarten 

teachers  in Tanjung District, Tabalong 

Regency. There is a significant relationship 

between teacher professional development 

and the performance of kindergarten 

teachers  in Tanjung District, Tabalong 

Regency. There is a relationship between the 

principal's academic supervision and teacher 

professional development together, which is 

significant to the performance of 

kindergarten teachers  in Tanjung 

Subdistrict, Tabalong Regency. 

 

REFERENCES 

Ahmadiyanto, Ahmad Suriansyah, M. 

(2022). The Relationship of Principal 

Instructional Leadership, Teacher Work 

Commitment and Performance through 

Work Satisfaction of State Junior High 



E-Chief Journal (Early Childhood and Family Parenting Journal) 

ISSN: 2808-2664 E-ISSN: 2808-2656   

Vol.2 No.2 2022 Page:41-49 

 

 

 

47 

 

School Teacher in Balangan Regency. 

International Journal of Social Science 

and Human Research, 05(06), 2762–

2768. 

https://doi.org/10.47191/ijsshr/v5-i6-

113 

Akbar, L., & Imaniyati, N. (2019). Gaya 

Kepemimpinan Transformasional 

Kepala Sekolah Terhadap Kinerja 

Guru. Jurnal Pendidikan Manajemen 

Perkantoran, 4(2), 176. 

https://doi.org/10.17509/jpm.v4i2.1801

2 

Inike Anjarsari, Wahyu, S. B. (2022). 

Implementation of Entrepreneurship-

Based Vocational Education (Multi Site 

Study at Slb Negeri 1 Martapura Dan 

Slb-C Negeri Pembina Provinsi 

Kalimantan Selatan). International 

Journal of Social Science and Human 

Research, 05(06), 2744–2751. 

https://doi.org/10.47191/ijsshr/v5-i6-

111 

Jumi, Puspitasari, Sulaiman, M. S. (2022). 

The Effect of Principal Supervision on 

Teacher Performance through Work 

Discipline and Work Motivation of 

Elementary School Teachers in 

Batumandi Sub District. International 

Journal of Social Science and Human 

Research, 05(06), 2681–2687. 

https://doi.org/10.47191/ijsshr/v5-i6-

103 

Mariah, S., & Sa’ud, U. S. (2013). Pengaruh 

Motivasi dan Kinerja Pegawai 

Terhadap Kualitas Layanan 

Administrasi Akademik. Jurnal 

Adminisistrasi Pendidikan, XVII(1), 

145–153. 

Naufal Akbar, Muhammad, Muhammad 

Saleh, M. (2022). Correlation Between 

Principal Academic Supervision, Self-

Concept, Work Ethos Toward Teacher 

Performance of Junior High School 

Teachers in Hulu Sungai Selatan 

Regency. International Journal of 

Social Science And Human Research, 

05(06), 2354–2363. 

https://doi.org/10.47191/ijsshr/v5-i6-60 

Noriawati, Sulaiman, M. (2022). The 

Relationship between Emotional 

Intelligence, Work Commitment and 

Teacher Performance through Work 

Motivation. International Journal of 

Social Science and Human Research, 

05(06), 2244–2252. 

https://doi.org/10.47191/ijsshr/v5-i6-45 

Norlatipah, Norlatipah, Muhammad Saled, 

D. (2022). Correlation among Principal 

Transformational Leadership, Work 

Spirit, Work Commitment and Teacher 

Performance at State Junior High 

Schools in Balangan Regency. 

International Journal of Social Science 

And Human Research, 05(06), 2428–

2438. 

https://doi.org/10.47191/ijsshr/v5-i6-68 

Noviecka Wieyanthi, Wahyu, S. (2022). The 

Relationship Between Principal 

Managerial Activities and Academic 

Supervision Activities Through 

Organizational Climate and Teacher 

Performance at SDN Murung Pudak 

District. International Journal of Social 

Science and Human Research, 05(06), 

2307–2312. 

https://doi.org/10.47191/ijsshr/v5-i6-40 

Nurul Hidayah, M. Saleh, S. (2022). The 

Effect of Principal Academic 

Supervision, Teacher Self-Efficacy and 

Teacher Discipline on Teacher 

Performance at SDN Kecamatan 



E-Chief Journal (Early Childhood and Family Parenting Journal) 

ISSN: 2808-2664 E-ISSN: 2808-2656   

Vol.2 No.2 2022 Page:41-49 

 

 

 

48 

 

Martapura Kabupaten Banjar. 

International Journal of Social Science 

and Human Research, 05(06), 2714–

2722. 

https://doi.org/10.47191/ijsshr/v5-i6-

108 

Rusdiana, Ahmad Suriansyah, N. (2022). 

The Effect of School Principal 

Leadership on Teacher Performance 

through Work Discipline and Teacher 

Achievement Motivation of State 

Elementary School in Batumandi 

District. International Journal of Social 

Science and Human Research, 05(06), 

2769–2778. 

https://doi.org/10.47191/ijsshr/v5-i6-

114 

Solekah, Solekah, Sulaiman, A. M. R. 

(2022). Motivation of Achievement as 

a Medium Variable in the Correlation 

among Technical Skill, Work 

Environment and Educational Staff 

Members Service Quality at Faculty of 

Teacher Training and Education 

Lambung Mangkurat University 

Banjarmasin. International Journal of 

Social Science And Human Research, 

05(06), 2389–2399. 

https://doi.org/10.47191/ijsshr/v5-i6-64 

Sri Norbaiti, Ahmad Suriansyah, S. (2022). 

Effect of Principal Transformational 

Leadership Professional Development 

and Competence on the Profesonalism 

of State Junior High School Teachers in 

Balangan Regency. International 

Journal of Social Science and Human 

Research, 05(06), 2654–2660. 

https://doi.org/10.47191/ijsshr/v5-i6-99 

Sri Rumanti, Aslamiah, A. M. R. (2022). 

The Effect of Principal 

Transformational Leadership, School 

Culture, and Organizational 

Commitment on the Performance of 

State MTS Teachers in Balangan 

Regency. International Journal of 

Social Science and Human Research, 

05(06), 2336–2343. 

https://doi.org/10.47191/ijsshr/v5-i6-44 

Wahyu, Wahyu, S. (2022). International 

Journal of Social Science And Human 

Research Teacher Academic 

Supervision toward Learning Quality 

through Competence and Work 

Motivation of Teachers in A- 

Accredited Public Senior High Schools 

in Barito Kuala. 05(09), 4374–4381. 

https://doi.org/10.47191/ijsshr/v5-i9-52 

Widya Pratiwi, Wahyu, A. (2022). 

International Journal of Social Science 

And Human Research The Correlation 

among Teacher Professionalism , Work 

Motivation and Work Discipline on 

Teacher Performance. 05(06), 2230–

2235. 

https://doi.org/10.47191/ijsshr/v5-i9-48 

Wina Novita, Sulaiman, M. R. (2022). Work 

Motivation as an Intermediary Variable 

in the Relationship between Principal 

Transformational Leadership, School 

Climate, and Teacher Professionalism. 

International Journal of Social Science 

and Human Research, 05(06), 2285–

2291. 

https://doi.org/10.47191/ijsshr/v5-i6-51 

Yusrina, Yusrina, Muhammad Saleh, S. 

(2022). Contribution of Organizational 

Climate and Emotional Intelligence 

through Professional Competence 

toward Work Effectiveness of 

Elementary School Teachers in the 

Sub-Districts of Martapura Kota. 

International Journal of Social Science 



E-Chief Journal (Early Childhood and Family Parenting Journal) 

ISSN: 2808-2664 E-ISSN: 2808-2656   

Vol.2 No.2 2022 Page:41-49 

 

 

 

49 

 

And Human Research, 05(06), 2447–

2456. 

https://doi.org/10.47191/ijsshr/v5-i6-70 

Zainatir Raiyah, Ahmad Suriansyah, A. 

(2022). Excellent School Curriculum 

Management (A Multi Case Study at 

SDN 2 Tanjung and SD SILN Kuala 

Lumpur). International Journal of 

Social Science and Human Research, 

05(06), 2292–2297. 

https://doi.org/10.47191/ijsshr/v5-i6-52 

 

 


